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'A University of Choice. Not Convenience"

EE Professor, Students Win
1
Best Paper1 Honors for f88

DonaiQ Maio

Mich;

Huat Ng

Donald Malocha, professor of
electrical engineering, and a
current and former student last
week accepted the plaudits of
one of the nation's foremost high
tech associations for co-authoring the "best paper" at the unit's
1988 annual conference and
exhibition.
Meeting in Kansas City, the
11th Quartz Devices Conference
and Exhibition of the Electronic
Industries Association honored
Malocha, Huat Ng, and Michael
Fletcher for a technical paper on
quartz resonator devices that
was voted the best among some
15 presented during the prior
year meeting by the University
of Arizona, Hughes Aircraft, Motorola and others.
Malocha accepted the honor
on behalf of Ng, who is working
towards a UCF M.S. degree in
electrical engineering, and
Fletcher, who has earned recent
B.S. and M.S. and B.S. degrees in
the same field from UCF.
The paper, which arose from
research funded by the EI A, predicted how crystals would
behave based on modeling techniques. Crystals, which are
grown under laboratory-like
conditions, filter frequencies and
are key components in electronic
systems ranging from CBs up to
highly complex radar applications.
The Electronic Industries Association is the oldest and largest
full-service national trade organization representing the full
spectrum of companies involved
in the manufacture of electronic
components, parts, systems and
equipment for communications,
industrial, government and consumer uses. Q

Altman Brings UCF Vision
In Focus for Faculty
President Steven Altman last
week told the Faculty Assembly that
UCF's development into "a major
urban institution for Florida and the
U.S." will be earned by "being committed to academic excellence,
competitive with the best in the
country and in harmony with this
growing, dynamic region."
Practicing an upbeat brand of optimism he urged his audience of 200
faculty members to adopt, Altman
said UCF "must plan to be the
university of choice, not convenience,
for our students because they know
they will get an outstanding education here." Altman said UCF will
continue to grow "with a student
body that is more talented and more
diverse, where distinguished teaching and important research are valued and rewarded, where our
communities see us a major resource
because of the expertise we have and
are willing to share."
The fulfilled vision, Altman cautioned, will rest heavily on the accomplishment of six goals: better
faculty and staff salaries, improved
academic quality and better recognition of faculty contributions, greater
emphasis on the scholarly work of
the faculty, as well as greater support
for that work, improved quality of
on-campus student life, closer ties to
business and other external constituencies "for the purpose of political,
moral and funding support," and
greater administrative efficiency.
In the course of his first formal
address to the faculty, Altman
announced that UCF enrollment had
topped 20,000 and that decisions
about the rate of future growth
would be made this year. The deci-

sion, he said was not likely to favor
the extremes of unrestrained growth
or halting enrollment increases until
resources catch up. Altman also said
he has charged Student Affairs Vice
President Lee Tubbs with developing
a plan within six months for tripling
on-campus student housing. Likewise, he said, a decision about
whether UCF will have a graduate
school will be made this year.
New academic programs, he said,
will be developed under a "cautious
strategy" of building on strengths or
on areas of need arising from UCFs
community setting. He said he
envisioned new efforts in the arts,
humanities, health and human
services disciplines and hospitality
management.
Responding to a question about
the campus parking crunch, Altman
said that officials are looking at possibilities of clearing land for a temporary lot and are preparing to build a
500 car lot later this year. He said
UCF again would seek a $1.7-million
appropriation for roads and parking
that was vetoed by Gov. Martinez
this summer.
Altman directed his most passionate words on the desirability of
starting "an era of optimism" at UCF.
"We don't have time to deal with the
antagonistic vestiges of the past, and
we don't have the money to solve all
problems overnight," he declared.
"We can, though, open our decision
processes, build trust, provide for
wide participation, and develop a
sense of pride about what we do and
who we are. Lef s start spending

Please See FACULTY Page 3

UCF 'Alive and Well': Enrollment Tops 20,000
UCF's enrollment has surged
past 20,000 on the strength of an estimated student increase of more than
1,900 over last Fall, the third largest
annual jump in history.
According to preliminary figures
which will be verified or modified in
mid-September after non-paying
students are dropped from the rolls,
UCF enrollment stands at 20,100,
compared to the final Fall 1988
figure of 18,158. If the number holds
up, the increase will be exceeded
only by the rises that occurred in
1969 and 1975, when enrollments
grew by 2,452 and 2,016, respectively. UCF has experienced only
University of Central Florida
P.O. Box 25000
Orlando, Florida 32816
Address Correction Requested

one year when enrollment dropped.
Daniel Coleman, director of institutional research, attributed the
growth to uncommonly high show
rates from incoming freshmen
through post-baccalaureate students.
The historical pattern of how many
FTICs, transfers and post-bacs come
to UCF after being admitted proved
to be a faulty benchmark, Coleman
said.
"The numbers surely indicate that
UCF is proving increasingly attractive to students from our area, state
and nation," President Steven
Altman said. "Growth is the best

kind of problem to have. It proves
UCF is alive and well in the eyes of
our all important client group of
students."
Conceding that the enrollment
leap strains resources extending from
course availability to parking spaces,
Altman commended faculty and staff
for their cooperation with the unexpected additional load. He also
counseled an historical perspective,
urging faculty, administrators and
staff to respond creatively in dealing
with the challenge of stretching
growing resources over more rapidly
expanding needs.

"More than most schools, UCF
has much experience scaling the
growth mountain," he said. "In a
little more than two decades, we
have gone from zero enrollment to a
size larger than 96 percent of the
nation's colleges and universities.
Whether UCF attains a comparable
standing in terms of quality and a
reputation for across-the-board
excellence depends on how creatively we perform our separate jobs.
I enthusiastically accept the accountability. The mark of UCF's
greatness will be how many others
accept it also."
•
Non-Profit Organization
U.S. Postage Paid
Orlando, Florida
Permit No. 3575

Official Memoranda
Publication of these memoranda and announcements about University policy and procedure constitutes official notice to faculty and staff.

TO: University Community
FROM: A.L. Medin, Executive Director, 1ST
SUBJECT: 1ST Move
The Institute For Simulation and Training has
completed its move from building 534 on
campus to the Research Pavilion Building in
the Central Florida Research Park. The new
mailing address is:
Institute For Simulation And Training
Research Pavilion, Suite 300
12424 Research Parkway
Orlando, Florida 32823
Phone: (407) 658-5000

A quit smoking clinic will be offered by the Health
Resource Center starting on Monday, September
18 at 6 p.m. The class is open to Faculty, Staff and
Students, Meetings will go on once a week for 5
weeks and the sessions will last one hour. Meetings will be held in the Health Resource Center
located next to the Student Health Center. Seats are
limited. For registration or info., call 281-5841.

•••
TO: All Employees
FROM: Shelley Lines, Training Manager
SUBJECT: Scheduled Training Programs

Training is offering the following programs during
the months of September, October, November, and
All campus mail addressed to 1ST, building
8102, will be delivered by postal services to the December. They will be held in the Training Room
in University Personnel Services, ADM 230. If you
Research Pavilion.
wish to attend, please call "Word Processing" at
x2771.
•••
AIDS IN THE WORKPLACE The impact AIDS
has had and will have on each employee's role
within the workforce; the statistics, policies and
legalities will be discussed. Presenter: Dr. John
Leagues from Westinghouse and the UCF Re- Langdon, Director, Health Services. October 6,
search Park are forming, so sign up now to play Friday 10:00-11:30
community volleball.
•AUXILIARY LEDGER For employees who know
Playing dates: September 5 thru November 13 the basics of the Departmental Ledger. Presenter:
Randy Foster, Finance & Accounting. October 26,
Sign-up dates: August 14 thru August 28
Thursday 9:00 - 10:00
Since the leagues are self supporting, an entry
fee, and forfeit desposit are required with each *BASIC DEPARTMENT LEDGER The basics of
"How to Read a Departmental Ledger." Presenter:
team's entry. For more info, call x2408.
Randy Foster, Finance & Accounting. October 23,
Monday 9:00 -10:00
•••

TO: Faculty and Staff
FROM: Recreational Services
SUBJECT: Community volleball

TO: All Faculty
FROM: Computer Services, User Services
SUBJECT: Word Processing Classes
The following short courses will be offered this
fall semester in the Health & Physics Building
room 331. To sign up for any of these courses,
callx2711.
Word Perfect:
Sept.12 1-4 p.m./Oct.ll 9-12 a.m.
Sept.13 1-4 p.m./Oct.l2 9-12 a.m.
Sept.26 1-4 p.m./Oct.24 9-12 a.m.
Sept.27 1-4 p.m./Oct.25 9-12 a.m.
Nov.8 1-4 p.m.
Nov. 9 1-4 p.m.
Nov.21 9-12 a.m.
Nov. 22 9-12 a.m.
Displaywrite 370:
Sept.19 9-12 a.m./Oct.3 9-12 a.m.

•••
TO: Deans, Directors & Department Chairs
FROM: A.W. Blass, Director, Physical Plant
SUBJECT: Issuance & Return of University
Keys
Effective as of September 7,1989, the routine
issuance and/or return of University keys will
be handled at the Physical Plant Complex.
Requests for non-routine issuance and/or
return of University keys, such as for major departmental moves or other special circumstances, are to be referred to my attention.

•••
TO: All Faculty and Staff
FROM: Health Resource Center
SUBJECT: Stop Our Smoking

CONTRACTS & GRANTS LEDGER For employees who know the basics of the Departmental
Ledger, Presenter: Randy Foster, Finance &
Accounting. October 25, Wednesday 9:00 - 10:00

18, Wed. 9:00-10:00
ORIENTATION PROGRAM For all new and
returning employees to UCF. Covers procedures, policies, objectives, and history of the
University. All sessions begin at 9:00 a.m. and
end at approximately 4:00 p.m. September 9 &
19, October 3,17 & 31, November 14 & 28.
December 12
PERSONAL SAFETY Safety tif>s for the
home and away from the home, staying safe if
confronted. Presenter: Nancy Mann, Citizens
Against Crime. November 15, Wednesday
10:00 - 11:00, or November 15, Wednesday
2:00 - 3:00
PRESENTATION TECHNIQUES Basic techniques for giving presentations or holding
meetings. Presenter: Shelley Lines, Training
Manager. November 8, Wednesday 10:00 11:00
PROMOTION FROM WITHIN Internal promoting as it is concerned with the in's and
ouf s of completing promotional and lateral
forms, and the job application. Appropriate
grooming and correct resume writing will be
discussed, along with typical interview
questions. Presenters: Path Frame, Employment Interviewer and Shelley Lines, Training
Manager. December 19, Tuesday 10:00 -11:30
PURCHASING FORMS AND PROCEDURES Presenter: Jack Winstead, Director,
Purchasing. October 1, Wednesday 10:00 11:00 or October 12, Thursday 2:00 - 3:00
SEXUAL HARASSMENT Employee rights
and supervisory responsibilities. Presenter: Al
McKenna, Attorney, Garwood & McKenna/
Janet Balanoff, Director, EEO/AA. October 12,
Thursday 9:30-11:30
STRESS MANAGEMENT Environmental,
physiological and psychological aspects.
Michelle Saunders, Center for Life Management (ORMC). November 2, Thursday 9:00 11:00 or November 16, Thursday 2:00 - 4:00

DRUG-FREE WORKPLACE ACT OF 1988 A 30minute program presenting and answering the 20
most frequently asked questions concerning the
Act. Guidelines for behavioral observations and
the assistance provided by UCF's Insurance
policies will be introduced. Presenter: Shelley
Lines, Training Manager. December 19, Tuesday
9:00-9:30
•EDUCATION & GENERAL LEDGER For
employees who know the basics of the Departmental Ledger. Presenter: Randy Foster, Finance &
Accounting. October 24, Tuesday 9:00 -10:00

STUDENT ASSISTANT TRAINING Designed for student assistants. Telephone courtesy, sexual harrassment, interpersonal
relating, effective evaluations. September 12,
Friday 10:00 - 12:00 or September 12, Friday
2:00 - 4:00

ENGLISH REVIEW The basics of pluralities,
possessives, punctuation, and word agreement.
Presenter: Shelly Lines, Training Manager. December 5, Tuesday 9:00 - 10:30

SUPERVISION OF THE STUDENT ASSISTANT Objectives and behavioral patterns of
student assistants. The changing role of
today's managers. Presenter: Dr. Robert
Harman, Director, Counseling and Testing
Center. October 5, Thursday 10:00 - 11:30

ENVIRONMENTAL HEALTH ISSUES IN THE
WORKPLACE Asbestos on Campus, Video
Display Terminals, UCF Drinking Water, Noise
Levels, Laser Safety and Radon Gas. Presenter:
Hugh Ivie, Director, Environmental Health &
Safety. October 11, Wednesday 2:00 - 3:00

TELEPHONE COURTESY Answering calls,
taking messages, transferring callers, and
handling problem callers. Presenter: Roberta
Stallard, United Telephone. October 10, Tuesday 2:00 - 3:00/Presenter: Troy Ather, Southern Bell November 7, Tuesday 10:00 - 11:00

GIVING EFFECTIVE CRITICISM Understanding
why people react negatively to criticism. Building
skills in applying effective criticism. A basic
supervisory course. Presenter: Shelley Lines,
Training Manager. September 15, October 13,
November 3, December 8

TRAVEL PROCEDURES For individual
travelers: forms, per diem, mileage, incidental,
credit card, rental car. will not include advances and group travel. Presenter: Mickey
Mullen, Travel Clerk, Finance & Accounting.
September 20, Wednesday 9:00 - 10:30 or
September 21, Thursday 2:00 - 3:30

OCCUPATIONAL SAFETY AND HEALTH Fire
Prevention (Evacuation, Alarms, Codes), Chemical
Safety, Emergency Preparedness Planning, and
Indoor Air Quality. Presenter: James Uhlir, Safety
officer, Environmental Health & Safety. October

*A certificate will be given for those who
attend our four ledger classes.
•
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Academic Audit Faces Oct. 13 Report Deadline
Altman Assigns Departmental Profiles
President Steven Altman last
week launched the promised academic audit by assigning department
chairs with "homework" that will
take the form departmental profiles
detailing such information as the
number of majors, faculty awards
and departmental aspirations.
Speaking at the new academic
year's inaugural meeting of the
Council of Chairs last Tuesday,
Altman asked the chairs to complete
the profiles by October 13 and then to
prepare for individual one hour
sessions, where each chair will have
the opportunity to "educate the
President further" on the data they
have collected. The oral presentations
elaborating on the written material
will be scheduled between October
and December, Altman said.
The written profiles are to follow
identical formats, responding to
questions or data requests contained
in 2-1/2 pages of guidelines. The
guidelines solicit information,
ranging from a generalized description of each department's current
goals and purposes to regional or
national opportunities that might

promote the unit's stature. An
assortment of questions collect data
on faculty and students within each
department and seek answers to
questions dealing with departmental
assessment.

Describing the audit as "a modified self-study," Altman said the
combination of written reports and
oral presentations will be used as an
information platform for a University-wide strategic plan to be pre-

pared during the second half of the
year. The strategic plan, not the
audit, Altman explained, "will home
in on decisions affecting UCF's future
course and direction."
•

What The President Wants to Know About Departments
(A Sampling of Requested Information)

•
•
•
•
•
•
•
•

Departmental degrees and tracks
Historical highlights, including curriculum changes
Accreditation status
Significant professional service activity by faculty
External funds received
Student recruiting processes
Adequacy of library holdings to support department
Adequacy of computer support

FACULTY From Page 1
more time telling people how good
they are rather than how bad they
are."
The faculty, Altman suggested,
should take the lead in building a
larger sense of university community. "[W]hat students take away in a
positive sense from our institution
may be little more than the spillover
of excitement and commitment that
they observe in the adult models
around them," he said. "If administrators, faculty, and support staffs are
made up of contentious cynics and
spiritual zombies, students will
develop a notion of the life of the
mind that is finally expressed as 'who
needs it?'"

FIRST FACULTY
ASSEMBLY
President Steven Altman
delivers his first Faculty Assembly
address (above), outlining steps to
make UCF a "great" urban university, and afterwards strikes a less
formal pose in conversations with
two faculty members. Approximately 200 faculty attended the
Assembly, in which Altman
stressed that UCF "must plan to be
the university of choice, not
convenience, for our students
because they know they will get an
outstanding education here."

September6, 1989
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Employee of the Month

Displaced Homemaker Springs
'Back Into Action' At Daytona

Calendar of Events

j

September

J

\

6

Activities Fair on the Green, Noon to 3:00 p.m.

J

7

Career Expo for Non-technical Majors, UCF Gym, 1-5 p.m.

•

UFF Special Services Fair, Education lobby, 10 a.m. - 2 p.m

•

Seminar on Tax Sheltered Annuities, ED 323,2:00 p.m.

•

Seminar on Retirement Planning, ED 323,3:00 p.m.

J

8

Deadline to Register for the CLAST Examination

•

Career Expo for Technical Majors, UCF Gym, 1-5 p.m.

•
I

•

9

UCF vs. Valdosta State Game, 7:00 p.m.

•

10

Movie, "Dangerous Liaisons," SAC, 7:00 and 9:00 p.m.

•

11

Hot Topic Series: Censorship, SCA, 7:30 p.m.

•

•

12

UCF/Research Park Rotary Club, UDR, 7:30 a.m.
Comedian, Alex Cole, SAC, 7:00 p.m.

1
•

•

17

Movie, "Bull Durham," SAC, 7:00 and 9:00 p.m.

"

J

17-19

National Collegiate Alcohol Awareness Week Training
Conference

•

The Big Thicket Shaman And Other Works, Perry Allen,
Art Gallery, Through October 12, H&FA

•

Distinguished Lecture Series, Steven Lew, Universal
Studios, CEBA II, 11:00 a.m.

•
J

•

18

•

19

UCF/Research Park Rotary Club, UDR, 7:30 a.m.

•

19-20

Student Government Elections on the Green

Carole Tipton has worked for the Office of Student Services at
the Daytona Beach campus for three years, and says she "enjoys
every day." She is September's Employee of the Month.
happen when I answer the phone or
When Carole Tipton goes in to
what question a student is going to
work at UCF's Daytona campus, she
doesn't know what she's getting into. ask." Or what job her supervisor will
Tipton, September's Employee of the have for her to do next!
Things can get pretty hectic in the
Month, is a staff assistant in Student
admissions/registration office, but
Services and does just about any job
she's not just busy during the "peak"
her supervisors ask her to do.
weeks at the campus. "I stay busy all
"We don't have specialized
year 'round. Duing the off-season
positions here at the area campuses.
when I'm not registering students for
Each person is a 'Jack of all trades.'
There isn't anything I don't do," said classes, I type schedules and other
things."
Tipton. As a result, Tipton finds
herself working in financial aid,
Tipton came to UCF's Daytona
verteran's affairs, admissions,
campus three years ago after comregistration, and her own student
pleting Daytona Beach Community
services.
College's STENO Program for
displaced homemakers. The program
Almost 95 percent of Carole's
is designed to get women who have
time on the job is spent dealing with
no "real world" job experience or
students. Does she mind? "I love
who formerly worked many years
'em," she said.
As for the variety of "jobs" within ago back into the work force.
She recalled an incident when she
her job, Carole loves that, too.
first started working at UCF: "When
She explained, "I enjoy doing
different things. Every day is interest- they [UCF interviewers] hired me,
asked if I had any computer experiing. I never know what is going to

ence. I said that I did because many,
many years ago I worked on the kind
of computer that used the 'punch
card.'" However, she was in for a
surprise when she saw the "new"
computers. "These computers were a
"totally new experience" for me. I'm
still learning new things every day,"
she said.
However, don't let the "novice
computer user" image fool you. After
taking several computer graphics and
desktop publishing courses, Carole
has become quite the computer whiz,
designing the brochures and curriculum guides for the campus.
Carole was nominated by Bill
Wetherell, assistant director of
Daytona campus, and Campus
Director Sarah Pappas. Wetherell
explained that Carole has contributed
services "above and beyond" her
expected duties. "She is really a team
player and an extremely valuable
employee."

Pappas was "glad to give her
[Tipton] a chance to get back into the
work force." Carole has proven to be
a very loyal and enthusiastic employee. She volunteered to take those
computer classes on her own. She's a
unique member of our Daytona
campus 'family' who is willing to go
the extra mile to do a great job,"
Pappas said.
m her spare time, Carole enjoys
craft woodworking and riding her
bicycle. She also serves as treasurer
for the Daytona Beach Vasa Club, a
Scandinavian organization/lodge,
and is a member of the Disabled
American Veteran Auxilliary.
She has four children: three girls
and one boy, ages 27,20, and twins
19. Carole was born and raised in
Chicago, IL and moved to Horida
when she married. Formerly living in
Clearwater and working at St. Pete
Community College, she has lived in
Edgewater for the past 11 years.
•

Health Students Learn from Involvement
Graduates Raise More Than $300,000 for Health-related Agencies
The community became the classroom this summer for 10 graduate
students who worked to raise more
than $300,000 for health-related midHorida agencies in meeting some of
the requirements of UCF's Community Health Education course.
Members of Dr. Jo Edwards' class
were thrust into community learning
experiences as a supplement to

classroom work and put to the task of1
writing grant applications for different agencies or participating in a
silent auction fund-raiser for the
Southeast Seminole/East Orange unit
of the American Cancer Society.
Four students collaborated in the
writing of three grants. The largest,
for $300,000, sought funding for a
Volusia County geriatric assessment

team. The other two requested
matching funds to promote citizen
awareness of CPR techniques and to
step up education among Brevard
County minorities about AIDS,
sexually transmitted diseases and
substance abuse. Jean Mahaffy,
grants developer in the College of
Health and Professk . <al Studies,
helped the students shape their

proposals.
The remaining six Master of
Health Sciences students in the class
helped the Cancer Society unit raise
more than $1,200, which also was
aided by UCF's Phi Omega organization.
•

The UCF Report

Division of Sponsored Research: Grant Opportunities
FEDERAL PROGRAMS:
THE FUND FOR THE IMPROVEMENT OF POSTSECONDARY
EDUCATION (DEPT OF EDUCATION) - FIPSE typically provides
support in the form of grants. Projects may receive support for 1-, 2-, or
3- year periods. Most funded projects are local improvements wnicn
continue beyond the period of
Federal support; however, successful
projects are generally designed to
influence practice elsewhere. Projects
can begin as early as August 1,1990.
It is estimated that 70 new awards
will be made. Last year FIPSE made
76 new awards ranging from $15,000
to $165,000 per year. The average
award was $68,000. These are only
estimates and do not bind the Department of Education to a specific
number of grants or to the amount of
any grant unless the amount is
otherwise specified by statute or
regulation. Deadline: October 17,
1989.
NSF VISITING PROFESSORSHIPS
FOR WOMEN (NSF) - The Visiting
Professorship for Women program
enables a woman scientist or engineer to undertake advanced research
at a host institution - a university or
four-year college which has the necessary facilities. In addition to her
research responsibilities, the visiting
professor undertakes lecturing, counseling and other interactive activities
to increase the visibility of women
scientists in the academic environment of the host instiution and to
provide encouragement for other
women to pursue careers in science
and engineering. Deadline: November 15,1989.
FULLBRIGHT-HAYS TRAINING
GRANT PROGRAMS: FACULTY
RESEARCH ABROAD, GROUP
PROJECTS ABROAD, AND DOCTORAL DISSERTATION RESEARCH ABROAD FOR FISCAL
YEAR 1990 NEW AWARDS (DEPT.
OF EDUCATION) - The Faculty
Research Abroad Program offers opportunities to faculty members of instiutions of higher education for
research and study abroad in modern
foreign languages and area studies.
The Group Projects Abroad Program
provides grants to educational
institutions, State departments of
education, and nonprofit educational
organizations for training, research,
and study abroad in modern foreign
languages and area studies by groups
of individuals engaged in a common
endeavor. The Doctoral Dissertation
Research Abroad Program provides
opportunities for graduate students
to engage in fulltime dissertation
research abroad in modern foreign
languages and area studies. Deadline: October 23,1989.
UNDER THE WATER RESOURCES
RESEARCH GRANT PROGRAM
(US DEPT OF THE INTERIOR) - The
following areas are of particular
interest: A.) Ground-water quality.
A basic need, in the field of hydrology, is a better understanding of how
contaminants move in ground-water
environments. B.) Water quality
management. In addition to the
special needs of ground water quality
described in paragraph A, there is a
clear need for research that will
improve the scientific basis for
management of water quality in all
water systems that serve as water
resources. C.) Institutional change in
water resource management. Existing institutional arrangements for
water allocation were designed to
facilitate an initial allocation/appropriation of water between competing
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uses. D.) Climate variability and the
hydrologic cycle. Recent advances in
the study of the Earth's climate
indicate potentially dramatic shifts in
the distribution of world water resources. Deadline: November 21,
1989.
ASTROPHYSICS DATA PROGRAM (NASA) - The purpose of the
Astrophysics Data Program is to
optomize the scientific return from
space astrophysics missions and to
enable broad scientific investigations
which may require the analysis of
data from one or several data sets.
Deadline: October 13,1989.
LONG-TERM SPACE ASTROPHYSICS RESEARCH PROGRAM
(NASA) - Two types of proposals will
be considered: (1) proposals from
individual researchers for their
individual long-term research in
space astrophysics, and (2) proposals
from leaders of research teams for the
team's long-term research program in
space astrophysics. The Long-Term
Space Astrophysics Research Program is intended to enhance research
in space astrophysics by providing a
stable long-term source of support,
typically for five years. Deadline:
October 13,1989.
STRATEGIC DEFENSE INITIATIVE ORGANIZATIONS (INNOVATIVE SCIENCE AND TECHNOLOGY OFFICE) - The office is seeking
Proposals for research in the areas of
) High Speed Computing, 2) Sensing, Discrimination and Signal Processing, 3) Space Power and Power
Conditioning, 4) Directed and Kinetic
Energy Concepts, 5) Materials and
Structures, 6) rropulsion and Propellants.
PRESIDENTIAL YOUNG INVESTIGATOR AWARDS (NATIONAL
SCIENCE FOUNDATION) - NSF announces the competition for PYI
awards to be made in late March,
1990. The awards are established to
achieve the following objectives: 1)
To attract and retain the Nation's
most outstanding and promising
young scientists and engineers to an
academic career of research and
teaching so they may help to meet the
need for highly qualified scientists
and engineers. 2) to help develop
improved links and cooperation
between industry and universities.
Deadline: October 2,1989.

RESEARCHOPPORTUNnTES
ANNOUNCEMENT (DEPT. OF
ENERGY) - The Office of Energy
Research is interested in receiving
proposals to different department
areas. The Office of Basic Energy
Sciences supports research in: 1)
Energy biosciences, 2) Chemical
sciences, 3) Carbon dioxide research,
4) Geosciences, 5) Energy saving
engineering research, 6) Materials
sciences, and 7) Advanced energy
projects. The Office of High Energy
and Nuclear Physics supports
research in: 1) Nuclear physics
(including nuclear data program),
and 2) High energy physics (including supercollider activities). The
Office of Health and Environmental
Research supports research in: 1)
Physical and technological research,
2) Ecological research, 3) Health
effects research, and 4) Human health
and assessments. The Office of
Fusion Energy supports research in:
1) Applied plasma physics, 2) Confinement systems, and 3) Development and technology. Deadline:
November 8,1989.

BROAD AGENCY
ANNOUNCEMENTS:
(NAVAL TRAINING SYSTEMS
CENTER) - The NAVTRASYSCEN
has comprehensive simulation and
training system responsibilities
ranging from research and technologyoase development through
system acquisition and life cycle
support. The Research and Development Department is the •
NAVTRASYSCEN's arm of the
laboratory system. Its mission is to
plan and perform a full range of
directed research and development in
support of Naval training systems.
The work covers the broad spectrum
of training simulation technology as
applied across mission areas and all
stages of training. Deadline: December 31,1989.

(U.S. ARMY RESEARCH INSTITUTE FOR BEHAVIORAL AND
SOCIAL SCIENCES) - The purpose
of this research is to contribute to the
cumulative knowledge base in
behavioral science, with an eye to
building new technologies capable of
improving the effectiveness of Army
personneland their units. Consideration will be given primarily to
research
proposals in three broad
NATIONAL RESEARCH COUNCIL
program areas: Learning, Cognition,
RESEARCH ASSOCIATESHIP
ancTProblem Solving; Human PerPROGRAMS - The National Reformance and Naturalistic Decision
search Council Research AssociDynamics; and Group Functioning
ateships are offered to postdoctoral
level scientists and engineers who are and Communicative Processes.
Deadline: December 12,1989.
selected by national competition.
The objective of the programs are: 1)
NAVAL COASTAL SYSTEMS
To provide postdoctoralscientists
CENTER- (NCSC) is seeking proposand engineers of unusual promise
and ability opportunities for research als for research and development in
the area of submarine torpedo
on problems, largely of their own
defense (SMTD). The emphasis is on
choice, that are compatible with the
SMTD vehicle subsystems developresearch interest of the sponsoring
laboratories, 2) To contribute thereby ment, and overall system performance analysis. Proposals for work in
to the overall research effort of the
federal laboratories and the national trarcet detection, classification, and
scientific and technological warfare. localization, and systems command
The Catalog of Research Opportuni- and control, as they apply to the
SMTD vehicle program, will also be
ties in participating U. S. Governconsidered. Deadline: September 26,
ment Laboratories is available at
1989.
DSR.
AERONAUTICAL HUMAN FACTORS (FAA) - The FAA is interested
in receiving research proposals in the
areas of: 1) Aircraft/ATC automation, 2) Aviation safety monitoring
systems, 3) Human performance
factors in aviation accidents and
improvement, 4) Rightcrew/Controller information transfer, and 7)
Engineering validation methods.

PRIVATE PROJECTS:

Deadline: October 15,1989.

(U.S. ARMY INFORMATION
SYSTEMS ENGINEERING COMMAND USAISEC) - The USAISEC
supports proposals that advance
state-of-the art or increase knowledge
or understanding of the following:
Telecommunications, Automation,
Visual Information, Records Management, and Printing and Publications.
Deadline: September 30,1989.

TANDY EDUCATIONAL GRANTS
PROGRAM (RADIO SHACK) - This
program is seeking proposals in the
following topics: 'TJSING COMPUTERS TO ENHANCE LANGUAGE
SKILLS" - Deadline: November 30,
1989. "COMPUTER USES WITH
SPECIAL POPULATIONS (Special
Ed, Gifted, At-Risk, Handicapped,
etc.)" - Deadline: February 28,1990.
HIGHER AND PROFESSIONAL
EDUCATION. (NATIONAL INSTITUTE FOR DISPUTE RESOLUTION)
- The goal of the Institute's program
in education is to develop dispute
resolution as an important element in
the curriculum of higher and professional education and a legitimate
subject for serious academic research.
Deadline: December 19,1989.
THE PETROLEUM RESEARCH
FUND. (AMERICAN CHEMICAL
SOCIETY) - This society is seeking
proposals for the following types of
research grants: (AC) ACS-PRF
Research Grants - Grants to academic
institutions for regularly appointed
faculty scientists to assit advanced
scientific education and fundamental
research in areas appropriate to
support by PRF. Deadline: November 1,1989.
CANADIAN STUDIES (CANADIAN EMBASSY) - These programs
are designed to increase knowledge
and understanding of Canada in tne
U.S. The titles of tne programs are as
follows: 1) Canadian Studies Faculty
Research Program, 2) Canadian
Studies Intstitutional Research
Program, 3) Canadian Studies
Faculty Enrichment Program, 4)
Canadian Studies Senior Fellowship
Award, 5) Canadian Studies Graduate Fellowship Program, and 6)
Canadian Studies Matching Grant
rogram. Deadline: September 30,
989.

f

STATE PROJECTS:
FLORIDA ENDOWMENT FOR
THE HUMANITIES. The mission of
the Horida Endowment for the humanities is to foster public understanding and appreciation of the
humanities, and the use of the
humanities to provide understanding
and appreciation of the humanities,
and the use of the humanities to
provide the public with a better
understanding of the contemporary
world. Specifically; to provide
programs in all parts of the state,
especially where such programs
would otherwise be unavailable due
to geographic or economic reason; to
provide programs for ethnic and
minority groups and for the elderly;
to involve a variety of agencies in
humanities programs, agencies such
as schools, colleges, museums,
libraries, and cultural groups which
have a natural affinity for tne humanities, as well as other agencies
interested in humanities projects.
FEH seeks to work with art and
performing groups to provide
historical, theoretical, or critical
complements to their work; to
involve humanities scholars centrally
in every project, and to work with
them on effective ways to help the
public understand and appreciate
Doth the humanities and the contemporary world. Deadline: October 3,
1989.
For further information please call
Grants Development at (407) 2752671.
•

Better Copier Service Sought
Under New Library Contract
The Library is installing twenty
new photocopy machines throughout
the building under a contract with a
company that has "a good track
record at other universities and
libraries," according to Anne Marie
Allison, library director.
The installation by Capital Copy
occurring in conjunction with longer
copy service room hours that coincide more closely with the Library's
hours of operation. The machines, as
well as microfiche/film reader
printers accept coins or copy cards.
The coin price per copy is 10 cents.

ri

Copy cards, which can be purchased for $1 or more at three selfservice card dispensers. Thirty cents
of the initial purchase price pays for
the card. On a $1 purchase, the
balance can be used to makel4
copies. The copy card can be reincoded at the dispensers or in devices
attached to all photocopy machines.
All reincoded cards produce copies at
a cost of five cents each.
Library copy cards will only work
in photocopy machines there. Cards
issued outside of the Library will not
operate Library copiers.
•

USPS SICK POOL

i
i
i

Executive Development Programs
The Center for Executive Development will present the
following programs in September:
Name: Managing the Software Development Process
Date: September 19-20,1989
Time: 8:30 a.m. - 4:30 p.m.
Location: Center for Executive Development, College of
Business Administration
Cost: $695.00
This course will include topics in solving and avoiding problems by using effective methods and concepts in each phase of
the software development process. You learn how to accurately estimate and control a project, how to divide a project
into sub-projects, how to evaluate designs, how to select and
manage your technical staff, and how to communicate systems
requirements between sponsors, users and technical staff at all
levels of the organization.
Obtain additional information by calling Judy Ryder at 2752446.

§ The USPS sick leave pool wiU have an open enrollment period beginning
September 1,1989 through September 29,1989. To be eligible to join, you must
§ have been employed continuosly by the stateformore than one year, and

i
i
i
i
i
i
i
i
i
i
i
i
i
i

must have a current balance of at least 64 hours of unused sick leave. Please
return your completed application form to University Personel Services no
later than September 29,1989. If you have any questions, please call Linda
Browning at extension 2771.
NAME:
SS#:

DEPT:
EXT:
DATE OF UCF EMPLOYMENT:
IF TRANSFERED FROM ANOTHER STATE AGENCY, DATE OF EMPLOYMENT
WITH THAT AGENCY:
I herby authorize the transfer of 16 hours of sick leave from my sick account to the sick
leave pool.
SIGNED:
(applicant)

•••
Name: Introduction to Federal Acquisition Management
Date: September 18,1989 - November 20,1989
Time: 6:00 - 6:00 pm (Monday nights)
Location: Center for Exec. Development, Business Administration
Cost: $295.00
This course is the first of six courses for either government employees or employees of industry who have or plan to have
government contracts. These courses will aid in the fulfillment
of the government acquisition management training program.
Obtain additional information by calling Dave Roberts at 2752446.

(date)

L

Nature Stars in Arboretum's Latest Attraction
Borrowing a strategy from the
region's successful tourist draws,
UCF's Arboretum has broadened its
appeal. Unlike Disney, Sea World

and other man-made attractions,
As a result of more than 150 hours
though, Mother Nature takes the
of labor by volunteers from the Cenlargest share of credit for crafting the tral Florida Chapter of the Florida
Arboretum's added allure.
Trail Association, the Arboretum

A WALK IN THE WOODS?
This bridge is yet another added feature to the ever expanding Arboretum. A new, one-mile, loop trail has
been cut through the lush greenery and can be covered in 20 minutes. The trail is open to the public.

now offers a one-mile, loop trail that
passes through a rich cross-section of
natural, native Florida. The trail,
which can be covered comfortably in
20 minutes, complements the
Arboretum's much shorter, carefully
planted walk abounding in midFlorida flora.
The longer trail — cut wide
enough for a class of students to walk
two abreast — begins in an oak
forest, but quickly moves through
-palmetto and pine into a sable palm
hammock. It continues meandering
through woods of varying types,
eventually ending either back at the
northeast parking lot or at the
Arboretum.
Dr. Hank Whittier, Arboretum
director, conceived the idea for the
loop trail two years ago. The musclepower to accomplish the job became
available once the project became
known to the local chapter of the
Florida Trail Association at last Fall's
Arboretum dedication. The nonprofit association, based in
Gainesville, aims to build a 1,300 mile
long walking trail from the Florida
Panhandle to the Keys. About 800
miles of the the trail have been cut.
The unit also builds loop trails
whenever feasible, such as the one at
the Arboretum.
UCF's loop trail, marked with
blue blazes, is open to the public.
•
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Anne Marie Allison (Director,
Library) represented UCF at the
triennial convention of the national
Honor Society of Phi Kappa Phi in
early August in Salt Lake City, Utah.
She was appointed to serve in the
Conference Credentials Committee.
The 251 chapters of Phi Kappa Phi
recognize and encourage excellence
in allacademic fields.
Janice W. Bain (Head, Access Services Dept., Library) presented a paper
on pricing of library and information
services in a session titled "Intrapreneuring—Or How to Plan Your
Strategy for Pricing Information
Services: Case Studies" at the Special
Libraries Association's 80th Annual
Conference held June 11-15, in New
York City.
Michael Bass (VP for Research) has
been unanimously elected as a Fellow
of the Laser Institute of America. This
announcement will be made at the
International Conference on American Laser Electro-Optics ICALEO on
October 16,1989 during the
Schawlow Award Session in
Orlando.
Bill Branch Computer Services)
made a presentation on UCF's
campus technology center program
to IBM's academic information
systems (ACIS) division in Atlanta on
August 1.
Bill Branch and Court Clara (Computer Services) attended the Novell
Campus Network Consortium
Conference for Joint Development
Partners, July 12 through 14 in Salt
Lake City, Utah.
Thomas Burh (Communications) and

9

Charles Unkovic (Sociology), article
on "The Attitudes of Chronic Inebriates Toward Several Treatment
Modalities," has been accepted for
publication by The Free Inquiry in
Creative Sociology lournal.
Adele L. denDulk (Internal Auditing) recently passed the Certified
Internal Auditor's (CIA) exam.
Congratulations!
Pete Fisher (Counseling and Testing
Center) conducted a one day workshop, "Stress Management and the
Mental Health Professional", for the
Suncoast Center for Community
Mental Health in St. Petersburg.

Scott Casamento (Electronic Technician, Psychology) is interested in
woodcrafts, electronics, programming and travel. He earned his
B.S.E.T. from UCF and formerly
worked with us at Computer Services. He was born in New Jersey.
Narayanan Chandrasekharan (Asst.
Professor, Computer Science) earned
his Ph.D. from Clemson University
this year. His M.Sc. (Engr.) is from
the Indian Institute of Science. He
was born in India and his wife is
Mathangi.
Constance Dawson (Staff Asst.,
School of Accounting) formerly
worked at the University of North
Horida. She lives at Oak Hill with her
husband James. She was born in
Baltimore, MD.
David A. Gay (Asst. Professor,
Sociology) is a native of Shamrock,
Texas and formerly worked at
Louisiana State University. He

Septembers, 1989
: • : • • • : • : • • • • • • : • : • : • : •

J. Peter Kincaid (Senior Scientist/
1ST) is serving as Chair of the Training Technical Group of the Human
Factors Society. He was also recently
elected as president of the Central
Florida chapter of the Human Factors
Society for 1990. This is an important
time for the chapter as it will be
hosting the society's annual meeting
in Orlando in 1990.

Chang C. Lee (Library) presented a
paper titled "Libraries and LibrarianKarl H. Guenther (Associate Profes- ship in the People's Republic of
sor, CREOL) presented two papers at China," at the Seminar on Internathe Second European Congress on
tional and Comparative LibrarianOptical Science and Engineering,
ship, University of South Florida,
held in Paris, France, April 24-26. He Tampa, on May 6,1989.
also attended the Program committee
meeting for the third European
Amar Mukherjee (Computer
Congress on Optical Science and
Science) has been awarded a
Engineering to be held in March 1990 Fulbright grant to India for the
in The Hague, Netherlands.
upcoming academic year.
Karl H. Guenther (Associate Professor, CREOL) traveled to Japan and
China by invitation to present a
review paper at the International
Symposium on Optical Coatings
(ISOC '89) held in Shanghai, China,
May 23-25,1989. After attending the
conference he was invited for a
lecture tour to the Zhejiang University in Hangzhou, the Nankai University in Tianjin, and the ElectroOptical Institute in Beijing. He also
gave a seminar on Research in
Reactive Ion Plating Deposition at the
Technical University in Berlin,
German, and at two optical companies, Oldelf t-Franke in Giessen and

9

Charles S. Areni (Asst. Professor,
Marketing) was formerly a research/
teaching assistant at the University of
Horida where he earned his B.A. and
M.A. He was born in Camden, New
Jersey.

Wild-Leitz in Wetzlar. He was
invited to give a review paper at
Wild-Leitz on "Influence of the
Substrate Surface on the Quality and
Performance of Optical Coatings."

9

Institute of CPA's on July 12,1989.
M. J. Soileau (Director, CREOL)
spoke at the July 28 luncheon of the
Association of Old Crows held at the
Quality Inn restaurant. He spoke
about the future of lasers in Central
Florida.
Michael Sullivan (Communications)
has been selected to participate in the
1989 Faculty Seminar of the Academy
of Television/Film Arts and Sciences
in Los Angeles.
Alvin Y. Wang (Assistant Professor,
Psychology) recently had his book
Author's Guide to Tournals in the Behavioral Sciences published by
Lawrence Erlbaum Associates. In
addition, his article "The metamemory-memory connection: Further
evidence" was accepted for publication by Human Learning and
Development. This August he will be
presenting a paper "Do mnemonic
devices lessen forgetting?" at the
annual meeting of the American
Psychological Association in New
OrlEans (co-author is Dr. Margaret
Thomas).

Thomas Mullin (Communicative
Disorders) recently attended the
Spoleto Symposium: Medicine in the Jeannette Ward (Library) and Meg
vocal Arts. This symposium brought
Scharf (Library) had a paper entitled,
together some of the nations leading
"Side by Side: Users React to Two
authorities on the treatment and
Online Catalogs" published in the
diagnosis of voice disorders in
Spring 1989 issue of Library Trends.
professional vocalists. It was sponsored by the Department of Otolaryn- Gary Wolf (Professor, Music) was an
gology and Communicative Sciences, adjudicator for the 9th Annual Young
College of Medicine, Medical Univer- Keyboard Artists Association
sity of South Carolina.
(YKAA) Piano Competition held at
Rollins College. Over 300 pianists
from the U.S. and Canada particiJohn Salter (School of Accounting)
pated in the event held June 26-July
presented two continuing profes2. He was also a faculty member in
sional education sessions to the
the Institute July 3-15 at Rollins.
•
Volusia County chapter, Florida
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earned his M.A. from Texas Tech
worked as a student assistant in CirUniversity and the Ph.D. from Duke. culation. She earned her B.A. in communicative disorders from UCF. She
Antonios Grammaticos (Visiting
and Jay Gill, her fiance, met while
Professor, Electrical Engineering)
they worked in circulation. The
enjoys theater, music and swimming. wedding is scheduled in December.
He comes to us from the University She is interested in sign language
interpreting and was born in Queens,
of Patras, Greece, and is a native of
New York.
that country. He earned his MSEE
and Ph.D. from the University of
Pennsylvania. He has a daughter
Barbara M. Murray (Asst. Professor,
named Electra.
English) is an "Air Force brat" and
has lived in Kansas, Vermont,
Phillip D. Jackson (Visiting Profes- Massachusetts, New Hampshire, and
sor, Sociology) lives in Sanford. He
Tennessee. She was an Instructor at
earned his B.A. from the University the University of Tennessee, and
of South Horida, M.S. from Horida
earned her B.A., M.A. and Ph.D. from
State, and the Ph.D. from Kent State. the University of Tennessee, KnoxHe's interested in 46E information
ville, Tennessee. She also attended
systems and was born in Iowa.
Keene State College, New Hampshire
and Southern Vermont College in
Takis Kasparis (Asst. Professor,
Bennington. Her husband is Dr.
Electrical Engineering) was born in
Miles Tanenbaum. She enjoys readLimassol, Cyprus. He formerly
ing, baking, Native American Literaworked for Controllers and Systems, ture and culture and Emily DickinInc. He earned his E.E. from the
son. She has three cats.
National Technical University of
Athens, Greece, his M.E.E.E. and
Nadia Patrone (Asst. Professor,
Ph.D. from the City University of
Foreign Languages) formerly worked
New York. His wife's name is
for Virginia Polytechnic Institute &
Evridiki and he enjoys music.
State University. She has three
teenage daughters; Monica, Nadia
Shari L. Meyers (Library Technical
and Sandra. She earned the Facolta
Asst. I, Library Serials) formerly
Di Lingue E Letterature Straniere,

Pisa, Italy, her B.A. and Masters from
Horida State University. She enjoys
reading, traveling, writing and
directing theatrical works.
Ralph V. Rogers (Asst. Professor,
Industrial Engineering and Management Systems) lives in Winter
Springs with wife Ellen, daughter
Sarah S., (3 years old) Ashley Williamson^), and J.P. Williamson (21).
He earned his Ph.D. in Systems
Engineering from the University of
Virginia, B.S. and M.S. from Ohio
University. He is a native of Ohio.
Zachariah Sinkala (Visiting Asst.
Professor, Mathematics) was born in
Zambia. He earned his Master's in
Mathematics from the U. of Michigan
and the Ph.D. from the University of
South Horida. He and wife Mary live
in Orlando with Eliyana Sinkala (3).
David Van Brackle (Visiting Instructor) formerly worked for UCF as a
Graduate Teaching Asst. He earned
his B.S. in Computer Science, Pure
Math and Statistics from UCF, and
the Masters in Computer Science. He
was a member of the UCF Programming team which placed 2nd in the
1987 International Scholastic Programming Contest.
•

Music Department Sponsors
Pre-College Piano Institute
The University of Central
Honda's Music Department will be
sponsoring two, 14-week piano
.sessions at the Pre-College Piano
Institute on the UCF campus.
The fall semester session begins
September 19 and continues through
January 13. The spring semester
begins January 23 and runs through
May 5. "All new students must be
auditioned to determine both readiness and an appropriate course of
study," said piano instructor Becky
Lee.
The Institute offers instruction for
beginning piano and continuing
piano. Beginning piano classes
include presentation of thorough and
comprehensive musical concepts,
such as reading, rhythm, technique,
theory, ear-training, composition,
and performance. As students
progress into the semester and the
following terms, they will be considered as continuing students. They
receive a combination of group class
and private lesson each week.
According to program director Gary
Wolf, "This allows students to
progress individually while experiencing the excitement of learning and
creating music with others."

Wolf, distinguished professor of
piano, piano literature, and piano
pedagogy, and Lee, program coordinator and instructor, will serve as
faculty for the sessions.
The Pre-College Institute was
established in January 1988 a curriculum component of the Piano
Pedagogy major at UCF. The
program offers comprehensive
music education at the keyboard
for students from the community;
provides the opportunity to research and implement exemplary
teaching procedures; and develop
the teaching skills of piano majors
in a laboratory program setting.
Tuition is $217 for the 14-week
semester. There is also a one-time
$10 registration/audition fee.
During the semester, students are
encouraged to participate in weekly
class performances, Parents Day
and other recitals. Intermediate and
advanced students will participate
in performance activities organized
by music teacher associations.
For an audition appointment,
call Lee at (407) 695-1283 or for a
registration form a n d / o r additional
information, contact the Music
Department at (407) 275-2869.
•

UCF Women's Club Welcoming Coffee
The UCF Women's Club will hold its Welcoming Coffee in the
Board Room of the UCF Administration Building at 10 a.m. on
Wednesday, September 13. Wives of new faculty members,
women faculty and administrators are invited, as well as past and
present members. Judy Altman, wife of the new UCF president,
will be introduced and welcomed into the Club.
New officers are Laura Klee, president; Jackie Head, vice
president; Cheryl Soileau, secretary; and Judy Kuhn, treasurer.
Programs and special projects for the coming year will also be
previewed. Numerous club activities will be described and each
member will have the opportunity to join the interest group of
her choice.

OFFICIAL BALLOT
To Spotlight the UCF Employee of the Month
I nominate
to be UCF Employee of the Month (Nominee must have
been a University Support Personnel System employee for
at least one year). Any employee, including faculty and
A&P, may nominate a candidate on basis of job performance, dependability, attitude, etc. A name submitted remains in the pool of eligible candidates until the end of the
calendar year.
Reasons for your choice

:

Signed:
Cut out ballot and return to Connie Weiss, Computer Science, CCII205. (Mark envelope "Confidential")

Classified
This is a free service to full-time UCF employees. Ad forms are available in the
UCF Report office, ADM 395E.
A completed form is needed each time ad runs. Deadline is Thursday before the
Wednesday publication day.

FOR SALE

'84 Mazda, LX Coupe, gold. Sunroof,
alloy whells w/Pirelli tires, digital
intruments, power windows, A / C ,
AM-FM cassette, more. Well maintained, fast, economical, reliable. Call
275-2019.
Trailer, 14' x 64', 3 bedrooms, 2 full
baths, split bedroom plan, living
room, eat-in kitchen. Comes with
refrigerator, dishwasher, washer,
dryer. Mortgage assumable with
2,000 equity payment. Payments
are$155.68 per month. Call x2942.

House, share 3 bd, 1 1 / 2 ba home.
$275 plus 1/2 utilities. Non-smoker,
responsible. Close to UCF. Available
immediately. Call Jim at 282-9070.
House, 3 bd, 1 ba with carport. 10
minutes from campus,<Iarpeted, A /
C, paddle fans. Washer/laundry
room $600 per month. Call 281-5554
or 679-5549.

FREE

Dog, male, about 6 mos. old, part
Shepherd, small, cute & loving. Call
Charlotte x2482 or 568-4611.

VW Camper Bus, 39,000 miles, sleeps
4. Has refrigerator, stove, sink, and
water & elect, hookups. Very economical. $2,950. Call 774-4659.
CJ-5 top, used, nutmeg-$50. Trailer
hitch for CJ Jeep-$50. Call 574-7865
after 5 p.m. - Leave message.
12-speed bicycle, FUJI racing bike,
ladies frame, metallic burgundy
color, excellent condition. Great for
racing or leisurely bike rides. $100.
Call 678-3959 and leave message.

FORRENT

WANTED

Greek speakers, I am seeking a
middle-aged or older lady who
speaks Greek and English to visit
with my mother for a few hours on
weekday mornings for a few weeks.
My mother is 84, in good mental and
physical health, but new to the area.
She needs someone to reassure her
and help her get used to the facilities
at the Chembrel in Longwood where
she is living. I can pay a modest
hourly rate and, if necessary, arrange
transportation. Please call Katherine
Keller, English Department, x5390 or
2212.

Townhouse, Chancellor's Row. 2 b d /
2 ba. Rent ASAP. Call Eric or Ellie at
282-6997.

Macrame, Need person to do "special" piece of work in macrame. Call
Doris Butcher x2628 or 671-6262.

House, share 4 b d / 2 ba home. $275
plus 1 / 2 utilities. Non-smoker,
responsible, female. Washer/dryer, 2
miles from UCF. Please call Patti at
x2771 or 275-7624.

SCUBA diver, Need male or female
"buddy" to go diving with on weekends/holidays. I have all my own
equipment. Call Doris at x2501 or
678-3959 and leave message.
•

NEXT ISSUE
The next issue of The UCF Report will
be on Wednesday, September 20. The
deadline for submitting copy for that
issue will be Thursday, September 14.

The UCF Report
The UCF Report is a publication of the
Department of Public Affairs, Division of University Relations, University of Central Florida, P.O. Box
25,000,'Orlando, FL 32816, (407) 2752504, in conformity with state laws, at
a cost of 27.2 cents per copy. Publication of announcements and official
memoranda about University policy
and procedures in The UCF Report
constitutes official notice to faculty
and staff.
Editor Doris Pfister
Photographer: David Bittle
Editorial Assistant: Irene LeBlanc

SPECIAL NOTICE:
TO STUDENT LOAN
BORROWERS
Student Financial Aid has
been notified by the U.S. Department of Education that all firsttime borrowers at U.C.F.. under
the Stafford Loan/SLS programs, will be required to participate in an entrance interview
process before the loan check can
be disbursed.
INTERVIEW

SCHEDULE

CEBA II Bldg. - Room 107
Wed.-Aug. 30, Wed-Sept. 6,
Mon.-Sept. 11. Each day the sessions will begin promptly at: 1,2,
3 , 4 , 5, & 6p.m.
(Please be there on-time.)

8
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SUPPLEMENT

FACULTY
September 6, 1989

Given below is this year's timetable relating to faculty reviews for tenure and/or promotion. Please be
advised that if minor adjustments in the timetable are needed, they can be made with the concurrence of
the concerned Chairperson and Dean, providing that all substantive requirements are met. However, the
January 2 date for submission of all promotion and tenure files to me is firm.
If you have any questions regarding the business of either tenure or promotion, please call Frank Juge at
Extension 2302.

Richard Astro, Provost

P l e a s e

p u l l

o u t t h i s

s e c t i o n

SLTxdL r e t a i n

TENURE/PROMOTION

Tue, August 15, 1989:
Deadline date for Department Chairs to meet with
candidates regarding outside reviewers.
Fri, September 1, 1989:
Tenure/Promotion reviews requested from outside
experts (due September 29).
Fri, September 29, 1989:
Tenure/Promotion application file completed,
ready for processing by Department Chair.
Note: Before the Department Evaluation
Committee review, the chair will complete
"Chair's Comments" in each category of AA-18 up
to but not including any of the items on Page
10, VI.
Fri, September 29, 1989:
Due date for outside reviews.
Wed, October 4, 1989:
Tenure/Promotion Evaluation file (with outside
reviews) transmitted by Department Chair to
Department Evaluation Committee.

Chair

by

letter

a.

vote of tenured faculty in department/
college and

b.

sends candidate copy of chair's
recommendation and comments; and

obtains signature of candidate on page 10 of
AA-18. Candidate may respond within 5 calendar
days.
Wed, November 1, 1989:
Tenure/Promotion - Department Chair to Dean.
Thu, November 2, 1989:
Tenure/Promotion - Dean to College Committee.

Thu, October 12, 1989:
Tenure/Promotion
Department
Evaluation
Committee report submitted to Department Chair.

Hon, November 27, 1989:
Tenure/Promotion
report to Dean.

Tue, October 17, 1989:
Tenure only - Department Chair completes VI. A-D
of AA-18.

Tue, November 28, 1989:
Tenure/Promotion - Dean notifies candidate by
letter of College Personnel Committee report,
providing candidate with a copy. Candidate's
signature requested on AA-16. Candidate may
respond within 5 calendar days.

Wed, October 18, 1989:
Tenure only - Department Chair sends written
notice
of Department
Evaluation
Committee
recommendation
with
copy
of
report.*
(Candidate's signature required.) Department
Chair sends copy of VI. A-D. of AA-18 to
candidate.// (*//Candidate may respond within 5
calendar days.)
Promotion only - Department Chair sends written
notification of Department Evaluation Committee
recommendation with a copy of report, and
requests
candidate's
signature
on AA-16.
(Candidate may respond within 5 calendar days.)
Tue, October 24, 1989:
Tenure only - Department Chair/Dean conducts a
secret poll of the tenured members of the
department/college, and records the vote in VI.
E. of AA-18.
Wed, October 25, 1989:
Promotion only - Department Chair formulates
recommendation VI. A-F (E. not required for
promotion) of AA-18.
Tenure only - Department Chair completes VI. F.
of AA-18 (Chair's recommedation and comments).

College Personnel Committee

Hon, December 4, 1989:
Deadline for candidate's response to College
Committee's recommendation.

Tue, December 12, 1989:
Tenure only - Dean formulates recommendation
VII. A & B of AA-18, sends a copy with
transmittal to the candidate (copy to Department
Chair), requests candidate's signature (page
•11). Candidate may respond within 5 calendar
days.
Promotion
only
Dean
formulates his
recommendation VII. (page 11, AA-18), sends a
copy with transmittal to the candidate and
requests candidate's signature. Candidate may
respond within 5 calendar days.
Copy of
notification sent to Department Chair.
Tue, December 19, 1989:
Deadline for candidate's response
recommendation VII of AA-18.

y o u r

r e c o r d s

SCHEDULE

Thu, October 26, 1989:
Promotion only - Department Chair sends copy of
chair's responses VI A-F (AA-18) with a letter
of transmittal. (Candidate's response is due
within 5 calendar days.)
Tenure only - Department
notifies candidate of

•£ o r

to Dean's

Tue, January 2, 1990:
Tenure/Promotion
- Dean forwards files to
Richard Astro, Provost. (Support documents to
be stored by the Dean and made available to
authorized reviewers.)
Thu, January 4, 1990:
Tenure/Promotion
- To University
Committee to commence review.

Personnel

Thu, January 25, 1990:
Tenure/Promotion
University
Personnel
Committee sends notice of recommendation, and
provides candidate with copies of Individual
Reviewer Worksheets and an opportunity to
respond. (Copy of notification sent to Dean and
Department Chair.) Candidate's response is due
within 5 calendar days.
Tues, January 30, 1990:
Deadline for response from candidate to UPC
notice.
Hon, February 5, 1990:
UPC to Provost Astro.
Wed, February 21, 1990:
Tenure/Promotion - Provost Astro to President
Altman.
Tue, March 13, 1990:
Tenure/Promotion
President Astro.

President

Altman

to Vice

Thu, March 22, 1990:
Tenure to Board of Regents for May meeting.
Fri, April 6, 1990:
Promotion notices.
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TENURE

Scope

This rule shall apply to all faculty members. However,
in the case of non-unit faculty the provisions of
Article 20 of the BOR/UFF collective bargaining
agreement shall not apply.
For those (non-unit)
members, grievances shall be processed in accordance
with UCF Rule 6C7-3.132 FAC.
(2) General Policy
(a) University of Central Florida adheres to the
Board of Regents rules governing tenure [6C-5.225 and
6C-1.10(2) (h)].
(b) There
should
be
sufficient
discipline
flexibility in interpretation of the standards for
tenure so that individuals may
have
reasonable
expectation of fulfilling the requirements.
(c) A
faculty
member
should
normally
be
recommended for promotion prior to or at the same time
that tenure is recommended.
To save time for both
faculty members and committees, the necessary papers for
both
should
go
forward
simultaneously.
It
is
recommended that a positive vote for promotion precede
the vote on tenure.
(3) Procedure for Granting Tenure
(a) At the time a faculty member becomes eligible
for tenure consideration the appropriate department or
unit administrator, after consultation with tenured
members of the department or unit, see 6C7-3.011(3)(c),
and after taking into account other considerations such
as student evaluations, public school service and
reviews by outside experts in the case of instructional
positions, shall nominate him for that status or
postpone such nomination and, in either case, shall
inform him in writing of the action taken.

(b)
Outside Review:
Each faculty member being considered for tenure
will have his/her application file submitted to threefour outside experts for evaluation.
The outside
experts are to be chosen-by-one-of-the-following-three
methods-which-must-be-agreed-upon-by-the-majority-of-the
faculty-of-the-given-departmentt
IT
A H - - experts - - are - - to - - be — chosen — by — the
departmental - chair - in - consultation - with - the - faculty
member-- being --evaluatedT
In--the—case--where—the
departmental - chair - is - being - cons idered - for - tenure; - the
experts -will-be- chosen - by-his/her - immediate - supervisor
in-eonsultation-with-the-chairr
2T
All - experts - to - be - chosen - by - a - committee - of
departmental - faculty - in - consultation - with - the - faculty
member-being-evaluatedr
3T
Two-experts-are-to-be-chosen-by-a-committee-of
departmental--faculty--and--one--expert--chosen--by--the
candidate-being-evaluatedv selected using the following
procedures.
1.
The department chair and the Department
Personnel Committee will jointly select a panel of four
outside reviewers: the faculty member being considered
for tenure will nominate a panel of four outside
reviewers. The final panel of outside reviewers will
consist of four persons; two selected by the faculty
candidate from the panel proposed by the chair and
personnel committee, and two selected from the panel
proposed by the faculty candidate by the chair and
personnel committee. When a department chair is under
consideration for tenure, his/her dean will appoint a
person to participate in the tenure process in the role
of the chair's supervisor.
2.
Outside reviews shall be required for all
tenure candidates.
Outside reviewer s comments shall be based
professional resume and selected materials
upon
provided jointly by the chair and candidate to the
outside reviewer. In the event that agreement cannot be
reached on the selected materials, the Department
Personnel Committee will adjudicate the matter.
4.
In all instances a standard letter provided by
the Office of Academic Affairs will be used for the
purpose of submitting a file for outside review. When a
chair is a candidate, his/her immediate supervisor will
handle the letters and file distributions.
(c) The vote of the tenured members of the
department or unit shall be obtained by the appropriate
department or unit administrator in a secret poll, the
results of which shall be forwarded with the nomination.
(d) Evaluation of the candidate by other faculty
members shall also be considered during the nomination
process.
(e) The nomination must be evaluated by the
appropriate college dean, the Vice President for
Academic Affairs and the President before the President
submits it to the Board of Regents.
(f) If the President approves, the nomination will
be forwarded to the Chancellor for action by the Board
of Regents. The President will provide the nominee with
a written report of the final action taken by the Board
on the nomination for tenure.
(g) Presidential denial of nomination may be
appealed under the applicable UCF grievance procedure
(Rules 6C7-3.0131 or 6C7-3.0132).
(4) College of Engineering
In addition to the university-wide criteria for
promotion and tenure, as detailed in this document, the
following
criteria
will
be
applicable
for all
Professional Engineering Faculty nominations.
(a) Current professional registration as:
1.
An "Engineer-in-Training" for the rank of
Assistant Professor of Engineering, and
2.
As a "Professional Engineer" for the ranks of
Associate Professor of Engineering and Professor of
Engineering under the laws of a state or territory of
the United States. Professional Engineering faculty
shall give evidence of being registered in Florida.
(b) Evidence
of
continuing
education
aad
professional
development
activities
that
clearly
demonstrate that the individual faculty member has
obtained
relevant
professional
competence
in an
appropriate discipline.
(c) Evidence of active professional service with
one or more of the "Participating Bodies" of the
Engineer's Council for Professional Development. ' Such
service herein defined as participation in the affairs
of the professional/learned/technical society as an
officer, committee member, or by presentation of papers.
(d) The annual review of faculty by the Dean of
the College of Engineering shall include certification
to higher authority of "satisfaction of continuing
qualifications" of a faculty member to be a member of
the "Professional Engineering Faculty."
(e) Recognizing
that
some
of
the
current
engineering
faculty/educators
may
have
different
personal objectives OR that it may be appropriate to
appoint certain applied scientists to the engineering

faculty in the future, an exception to item (a) shall be
allowed provided that:
1.
The affected faculty member shall be appointed
"
of Engineering Science," and
2.
The
same
requirement
for
professional
development
and
professional
services
shall
be
maintained
as requisite
for membership
in the
"Professional Engineering Faculty." Specific Authority:
120.53(l)(a), 240.227(1),
6C-5.225 FAC
Law Implemented:
120.53(l)(a), 240.227(1), 240.245,
•240.209, (3) (e), (4) 447.203(2) FS
History:
New 10-8-75,
Amended 11-10-77
4-30-81
8-4-85
8-14-88
8-2-89
Formerly 6C7-3.11

6C7-3.017 PROMOTION
(1)

Policy

(a) University of Central Florida adheres to
the regulations of the Board of Regents governing
promotion (6C5.113).
(b)
There should be sufficient discipline
flexibility in interpretation of the standards for
promotion so that individuals may have reasonable
expectation of fulfilling the requirements.
(c)
A faculty member should normally be
recommended for promotion prior to or at the same
time that tenure is recommended. To save time for
both faculty member and committees, the necessary
papers for both should go forward simultaneously.
It is recommended that a positive vote for promotion
precede the vote on tenure.
(2) Nomination Eligibility
(a) Promotion to Assistant Professor - The
candidate is expected to have demonstrated his/her
competency in the area of teaching.
Except in
unusual cases, the individual should hold the
doctorate or terminal degree in his/her field of
specialization.
(b) Promotion to Associate Professor 1.
The rank of associate professor signifies
significant accomplishment in scholarship, teaching,
and service worthy of status as a member of the
senior faculty.
2.
Promotion from assistant to associate
professor calls for substantial contributions in
teaching and in scholarship, as well as acceptable
service contributions or other University duties.
The
record
must
demonstrate . professional
accomplishment beyond the doctoral or terminal
degree
level
of
the
specific
discipline.
Contributions must be substantive, although the
quality of the contributions or the length of time
over which the contributions have been accumulated
may be less than that required for the rank of
professor.
(c) Promotion to Professor - The rank of
professor
reflects
not only an
individual's
contributions within the institution but also
denotes
a
status
and
level of
significant
achievement among one's disciplinary peers on a
national or international level. The standards in
each of the colleges call for distinction in
scholarship
or
teaching
with
substantial
accomplishments in service or other university
duties. Substantial contributions of a continuing
nature in each of the areas, beyond that expected of
an associate professor, are necessary components for
the achievement of the rank of professor.
(d) Criteria for promotion to all faculty
ranks shall also consider service to public schools.
Service to public schools shall be included under
Service
or
Research/Creative
Activities,
as
appropriate. Judgments pertaining to the decision
to promote a faculty member being nominated shall
include the faculty member's activities involving
public schools under the following circumstances:
1.
The faculty member has been assigned such
activities
and has been given a reasonable
opportunity to perform such activities, or
2.
The faculty member requests that such
activities be included.
(3)
Procedures
for Recommending
Faculty
Members for Promotion.
(a)
Recommendations for promotion will be
initiated by the department chair and evaluated
successively by the dean of the college, the Vice
President for Academic Affairs, and the President.
The dean will initiate recommendations for promotion
of chairs, assistant deans, and persons occupying
similar positions.
(b) Recommendations by chairs and endorsements
by deans should be brief, and cite reasons for
recommendations.
(c) Outside Review Each faculty member being considered for
promotion from-associate - to - professor will have
his/her application file submitted to three- four
outside experts for evaluation. The outside experts
are to be chosen -by -one -of -the -following -three
methods-which-must-be-agreed-upon-by-the-majority-of
the-faeulty-of-the-given-department?
IT
All - experts - are - to - be - chosen - by - the*
departmental-chair-in-consultation-with -the-faeulty
member - being - evaluatedr — I n - the - case - where - the
departmental
chair
is
being
considered
for
promotion; - the- experts-will-be-chosen-by-his/her
immediate-supervisor-in-consultation-with-the-chairr
2T
All-experts-to-be-chosen-by-a-committee-of
departmental-- faculty— in-- consultation--with — the
-facalty-member-being-evaluatedT
3r
Two--experts--are-- to--be--chosen--by--a
committee - of - departmental - faculty - and - one - expert
chosen - by - the - candidate - being - evaluatedv selected
using the following procedures.
1.
The department chair and the Department
Personnel Committee will jointly select a panel of
four outside reviewers; the faculty member being
considered for promotion will nominate a panel of
four outside reviewers. The final panel of outside
reviewers will consist of four persons; two selected
by the faculty candidate from the panel proposed by
the chair and personnel committee, and two selected
from the panel proposed by the faculty candidate by
the
chair
and personnel committee.
When
department
chair
is under
consideration
for
promotion, his/her dean will appoint a person to
participate in the promotion process in the role of
the chair's supervisor.

2.
Outside reviews shall be required for all
promotion candidates.
3.
Outside reviewer's comments shall be based
upon a professioanl resume and selected materials
provided jointly by the chair and candidate to the
outside reviewer.
In the event that agreement
cannot be reached as to the selected materials, the
Department Personnel Committee will adjudicate the
matter.
4.
In all instances a standard letter
provided by the Office of Academic Affairs will be
used for the purpose' of submitting a file for
outside review.
When a chair is a candidate,
his/her immediate supervisor will handle the letters
and file distributions.
(d) The recommendations should be accompanied
by the supporting materials as listed below:

1.
Faculty Nomination Form (AA-18)
2.
Chair's Evaluation Summary
3.
Faculty Evaluation by Faculty which will
be made by committee, at department, college and
university level, in accordance with the following
procedures.
(e) Department Evaluation Personnel Committee:
1.
A
Department
Evaluation
Personnel
Committee shall be established within each academic
department to function as an advisory group to the.
department chair. This committee shall normally not
exceed five persons selected by majority vote of the
tenured
and
tenure
earning
members
of
the
department.
Membership shall be selected from
either all tenured and tenure earning members of the
department
or only the tenured members
(as
determined during the selection voting process).
College Personnel Committee members are not eligible
for service on a Department Evai-uati-on- Personnal
Committee. If a faculty member is a candidate for
promotion and/or tenure, that individual shall not
be eligible to serve on the committee.
Department
Evaluation
Personnel
Committee
members must remove themselves from voting and be
replaced by an alternate in the following cases:
(i)
nepotism
(ii)
if the personnel committee member is
non-tenured and is voting on an
applicant who serves in an
administrative capacity over that voting
member.
(iii) if in their judgement personal factors
might impair their objectivity regarding
an individual applicant.
2.
The committee chair shall be a member of
the committee selected by majority vote of its
members, and shall call the committee into session
to transact such business as required.
The
committee shall, at the request of the department
chair, review the evaluation folders of faculty
under consideration for a change of status. The
department may designate, with approval of the Vice
President for Academic Affairs, criteria for
evaluation in addition to those in 6C7-3.017(2).
Additional criteria must be approved by a majority
of the regular full-time faculty members of the
department, the department chair, and the dean as
provided for by the Collective Bargaining Agreement.
The committee will be discriminating in its decision
making
and will make
its review based on
consideration of facts and supportive evidence
contained in the evaluation folder.
3.
A Faculty Evaluation of Faculty form (Form
AA-16) shall be completed for each faculty member
evaluated. Each committee member shall vote on each
case considered and the result shall be recorded on
the form. Each evaluation must be accompanied by an
explanation of the committee's action in the
sections provided on the form.
4.
The committee chair shall forward to the
department chair the following:
(i)
A copy of the session call
(ii) A copy of the record of attendance
(iii) Completed copy of each Form AA-16
The committee shall also designate one of its
members to orally report the basis for the committee
recommendation to the department chair and to the
College Personnel Committee, if requested by either.

5.
The department chair shall, within five
calendar days, notify the faculty member of the
committee's evaluation.
6.
Evaluated faculty members may review the
committee's evaluation. Persons "not recommended"
may, at their option, request an explanation from
the committee. Evaluated members choosing to rebut
the committee's evaluation may do so in writing
within five calendar days after receipt of notice of
the committee's decision (or explanation if one was
requested), and this rebuttal shall be placed in the
member's evaluation file.
(f) College Personnel Committee:
1.
A College Personnel Committee shall be
established within each college to function as an
advisory group to the dean.
The size of this
committee, for the purpose of evaluation of faculty,
shall be determined by a vote of the majority of
faculty members in the college. In no case shall
there be less than five members nor more than the
number of departments in the college^ plus two
who
will be "at large" representatives. Every department
consisting of more than two members shall have at
least one representative unless a majority of the
members of the department vote to decline to be
represented. Each committee member shall serve a
term of two academic years.
Terms shall be
staggered to provide for continuity and uniformity
of committee action. Committee members are not
allowed to serve two successive terms.
32.
The number of committee members shall be
the quantity determined in 1. above plus one
(elected) alternate member.
43.
Beans--and--department--chairs--are--not
eligible-to-serve-on-College-Personnel-GommitteesT
All-regular-full-time-faculty-members7-tenured-or-in
tenure—earning--positions—at--the--rank--of--full
professor;
associate
professor
and
assistant
professor-are-eligible-for-election-exeept-those-not
eligible-because-of-prior-service-(see-lT-above)-or
because - they - are - candidates - for - promotion - and/or
tenureT
Each
department
shall
elect
a
representative to the College Personnel Committee.
Where the college has elected to have "at larRe"
representatives, they shall be elected by the
faculty of the college. These representatives shall
be tenured faculty members elected by
majority
vote of tenured and tenure earning faculty of the
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department
(.or
the
college
for
"at
large
representatives).
If the department does not have
tenured
faculty,
then
the
departmental
representative will be elected
from the tenure
earning faculty of the department.
Exempted from
service on College Personnel Committees are faculty
not eligible because of prior service (see 1. above)
and faculty who are candidates for promotion and/or
tenure.
Deans
and
department
chairs
are
not
eligible to serve on College Personnel Committees.
24.Representatives of the College
Personnel
Committee members shall be elected at department (or
college, for "at large" representatives)
a-faculty
meetings in Aprils under-the-following-provisionsr
The Dean of the college shall serve as the election
official.
College Personnel Committee members must remove
themselves
from voting and
be replaced
by
an
alternate in the following cases:
(i)
nepotism,
(ii)--if-the-personnel-committee-member-is
non-tenured-and-is-voting-on-an-applicant
who-serves-in-an-administrative-capacity
over-that-voting-member;
(iii) if in their judgement personal factors
might impair their objectivity regarding
an individual applicant.
5.
No more than two members may be elected
from one department.
One-and-only-one-assistant
professor - shall - hold - membership - on - a - five -member
c o m m i t t e e — -If - a - college-qualifies -for- and -chooses
to--have--a--committee--of--seven--or--more--members
(including-the-alternate-member);-as-many-as-two-may
be-assistant -professors - and - at - least - one - member
shall-be-elected-from-the-ranks-of-full-professorsT
6.
Nominations for "at large" members shall
be restricted to tenured members of the college, and
shall be from the floor at the April meeting of the
tenured
and
tenure
earning
college
faculty.
Selection of members shall be by secret ballot and
at least by a simple majority of those voting.
In
the event no nominee receives a majority of the
votes cast, a runoff election shall be held among
the fewest number of nominees for that particular
committee seat whose total vote accumulates to be
fifty percent or more of the votes cast.
Election
results are to be reported by the college dean to:
(i)
The college faculty
(ii) The department chair
(iii) The Vice President for Academic Affairs
7.
The committee chair shall be a member of
the committee elected by a majority vote of its
members, and shall call the committee into session
to transact such business as required.
Except for
the College of Arts & Sciences, a quorum shall
consist of the attendance of all regular committee
members.
Attendance by eighty percent
of
the
committee members representing the College of Arts &
Sciences will constitute a quorum.
In case of
serious or prolonged illness the alternate member
will serve.
8.
The committee shall, at the request of the
dean, review those credentials submitted by the
department
chairs
for
consideration
of
faculty
change of status. The college may designate, with
approval of the Vice President for Academic Affairs,
as provided
for
by
the
Collective
Bargaining
Agreement, additional criteria for evaluation at the
college-wide
level
in
addition
to
those
in
applicable rules. Such additional criteria must be
approved by a majority of the regular full-time
faculty members of the college and its dean.
The
committee will be discriminating in its decision
making,
and
will
make
its
review
based
on
consideration of the facts and supporting evidence
contained in the evaluation folder as well as the
written
and
verbal
reports
of
the
Department
Evaluation Committee and the recommendation of the
department chair.
9.
A Faculty Evaluation of Faculty
form
(AA-16) shall be completed for each faculty member
evaluated. Each committee member shall vote on each
case considered and the result shall be recorded on
the form. Each evaluation must be accompanied by an
explanation
of
the
committee's
action
on
the
sections provided on the form.
Evaluations shall
not be an order ranking.
10.
The committee chair shall forward to the
dean the following:
(i)
A copy of the session call
(ii) A copy of the record of attendance
(iii) Completed copy of each Form AA-16
(iv) The evaluation file
11.
The dean shall, within five calendar days,
notify the evaluated and advise that they may review
their evaluation. Persons "not recommended" may, at
their
option, request an explanation
from
the
committee. Evaluated members choosing to rebut the
committee's evaluation may do so in writing within
five calendar days after receipt of notice of the
committee's decision (or explanation if one was
requested) and this rebuttal shall be placed in the
member's evaluation file.
(g) University Personnel Committee
1.
The University Personnel Committee shall
be established to function as an advisory group to
the Vice President for Academic Affairs.
It shall
be
comprised
of
tenured
associate
or
full
professors.
This committee shall consist of one
member from each College Personnel Committee to be
elected by each College Personnel Committee.
Each
College Personnel Committee will elect from its
membership one representative and one alternate to
serve on the University Personnel Committee, except
for the College of Arts and Sciences. The College
Personnel Committee of the College of Arts and
Sciences
will
elect
from
its membership
three
members, and an alternate for each, from each
traditional division - Natural Sciences, Social
Sciences, and Humanities and Fine Arts.
If
a
faculty
member
is a
candidate
for
promotion and/or tenure, that individual shall not
be eligible to serve on the committee.
College Personnel Committee members must remove
themselves
from voting
and be replaced
by
an
alternate in the following cases:
(i)
nepotism,
(ii) if the personnel committee member is
non-tenured and is voting on an
applicant who serves in an
administrative capacity over that voting
member,
(iii) if in their judgement personal factors
might impair their objectivity regarding
an individual applicant.
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The committee membership will be a matter of
public record.
2.
The committee chair shall be a non-voting
member of the committee appointed by the Vice
President for Academic Affairs.
3.
The committee shall, upon request of the
Vice President for Academic Affairs, review the
evaluation folders of faculty under consideration
for change of status. In this review the committee
will rely upon the same criteria used by the
Department Evaluation Committee and the College
Personnel Committee.
It will be discriminating in
its decision making and will make its review based
on
consideration
of
the
facts
and
supporting
evidence in the evaluation folder as well as the
written report of the department chair, written and
verbal reports of the College Personnel Committee,
and recommendation of the college dean.
4.
The committee chair shall forward to the
Vice President for Academic Affairs the following
(unless the member chooses to terminate candidacy at
department or college level):
(i)
A copy of the session call
(ii) A copy of the record of attendance
(iii) A written recommendation
(iv) A copy of a memorandum informing the
faculty member of the committee's
recommendation and advising the member
that any response must be submitted
within five calendar days.

(4) Promotion Decision and Notification.
(a) The department chair will notify a faculty
member of his intent to support or not support
promotion and explain the procedure involved.
(b) The evaluation process is chair to dean to
Vice President for Academic Affairs to President.
Positive and negative recommendations will be
forwarded successively and the faculty member will
receive a notice of each recommendation at the time
it is forwarded.
(c) All candidates will be reviewed by the
Vice President for Academic Affairs and the
President. Final decisions shall be made by the
President and rendered in writing.
(d) Promotions will normally become effective
at the beginning of the succeeding academic year.
(5) College of Engineering
In addition to the university-wide criteria for
promotion and tenure, as detailed in this document,
the following criteria will be applicable for all
Professional Engineering Faculty nominations:
(a) Current professional registration as
1.
an "Engineer-in-Training" for rank of
Assistant Professor of Engineering, and
2.
as a "Professional Engineer" for the ranks
of Associate Professor of Engineering and Professor
of Engineering under the
laws of a state or
territory of the United States.
Professional
Engineering faculty shall give evidence of being
registered in Florida.

(b)
Evidence of continuing education and
professional development activities that clearly
demonstrate that the individual faculty member has
obtained relevant professional competence in an
appropriate discipline.
(c) Evidence of active professional service
with one or more of the "Participating Bodies" of
the Engineer's Council for Professional Development.
Such service herein defined as participation in the
affairs
of
the
professional/learned/technical
society as an officer, committee member, or by
presentation of papers.
(d) The annual review of faculty by the Dean
of the College of Engineering shall include
certification to higher authority of "satisfaction
of continuing qualifications" of a faculty member to
be a member of the "Professional Engineering
Faculty."
(e)
Recognizing that some of the current
engineering faculty/educators may have different
personal objectives OR that it may be appropriate to
appoint
certain
applied
scientists
to
the
engineering faculty in the future, an exception to
item (a) shall be allowed provided that:
1.
The affected
faculty member shall be
appointed "
of Engineering Science,"
2.
The same requirement for professional
development
and
professional
service
shall
be
maintained as a requisite for membership in the
"Professional Engineering Faculty."
(6) New Rules. New rules adopted at any time
by the University of Central Florida in regard to
Rule 6C7-3.017 shall not become effective to the
exclusion of prior rules for a period of one year.
Specific Authority
120.53(1)(a), 240.227(1),
240.245 FS.
Law
Implemented
120.53(l)(a),
240.227(5),
240.245 FS.
History-New 10-8-75, Amended 11-10-77, 9-27-79,
11-14-83, 8-4-85, 8-14-88, 8-2-89
Formerly 6C7-3.17

BOARD

OE
REGENTS
RULES

ec-5.113 PROMOTION
(1) Definition
(a)
General
Faculty
promotion
The
assignment of a General Faculty member to a higher
academic or equivalent rank.
(b) Administrative and Professional employee
promotion - The assignment of an Administrative and
Professional employee to another Administrative and
Professional class having substantially increased
responsibilities and/or a higher pay grade, or a
permanent assignment of substantially
increased
responsibilities
for the existing classification.
Assignment of a higher pay grade to a position may
constitute a promotion or merely a reslotting of
the position, at the discretion of the president or
president's
designee,
or
the
Chancellor
or
Chancellor's designee for Board Office smployees.
(2) Criteria and procedure for pronotion
(a) General Faculty
The criteria for
promotion of General Faculty members shall include
meeting the minimum qualifications for appointment
to the rank or position, increased skill in the
performance of duties, increased knowledge in the
field of speciality, increased recognition as an
authority in his/her field, and potential for
professional
growth.
Procedures
for
faculty
participation
in
the development
of promotion
recommendations and other procedures and criteria
for promotion may be specified by the university.
(b) Administrative and Professional employees
- The criteria for promotion of Administrative and
Professional
employees
shall
include
exemplary
performance of duties in the employee's present
position
and
satisfaction
of
the
minimum
qualifications contained in the class specification
for the position to which promoted.
A qualified
Administrative and Professional employee may be
promoted in the employee's current position based
on a substantial increase in responsibilities.
Procedures for promotion consideration shall be
specified
by
the
university
for
university
employees,
or
the
Chancellor
or
Chancellor's
designee for Board Office employees.
Specific Authority 240.209(3)(m)FS Law Implemented
240.209(1), ( 2 ) , ( 4 ) , 447.203(2) F S , History-New
11-11-80, Amended 12-8-81.
Previously numbered
6C-5.29, Amended 10-13-85.
Editorial Note: The 10-13-85 amendment entirely
superseded the former rule.

6C-5.225 TENURE
(1) For General Faculty who are members of the
general faculty bargaining unit and represented by
a bargaining agent, the provisions of this rule are
supplemented by the BOR/UFF Agreement.
(2) Definition of Tenure of the Faculty
(a) Preamble-Institutions of higher education
are conducted for the common good. The common good
depends upon the unfettered search for truth and
its free exposition.
Academic freedom and tenure
exist in order that society may have the benefit of
honest judgment and independent criticism.
The
meaning of tenure in the academic community in the
United States is simply a guarantee of annual
reappointment for General Faculty members until
voluntary
resignation, retirement, removal
for
adequate
cause, or
layoff in accordance
with
procedures specified by the Board of Regents in
this Chapter and in the BOR/UFF Agreement. Tenure
is that condition attained by the General Faculty
member through highly competent teaching, research
or
other
scholarly
activities,
service,
and
contributions to the university and to society. It
assures the General Faculty member security of
employment and immunity from reprisal or threats
due to an intellectual position or belief which may
be unpopular.
(b) Tenure - Tenure shall be held as a ranked
General Faculty member in an academic department or
other equivalent academic unit and shall not extend
to administrative appointments in
the General
Faculty
or
Administrative
and
Professional
Classification Plan. A General Faculty member who
has been granted tenure b y the Board of Regents
shall have the status of permanent member of the
General Faculty and be in the continuing employment
of the university until he or she:
1. Voluntarily leaves the employment of the
university;
2. Voluntarily retires;
3. Is dismissed for cause under the provision
of university rules or the BOR/UFF Agreement which
governs
the
termination
of
General
Faculty
employment;
4.
Is discontinued pursuant to the layoff
provisions in 6C-5.125 and the BOR/UFF Agreement;
or
5. Dies.
(3) Tenure-earning Appointments
(a) General Faculty Appointments to the ranks
of assistant professor, associate professor, and
professor, which appointments do not include the
appointment status modifiers "acting," "adjunct,"
"joint,"
"provisional,"
"visiting,"
"research,"
"clinical," "courtesy," "honorary," or "affiliate"
(see 6c-5.105(5) are tenure-earning.
Appointments
which include the appointment status modifiers
"joint,"
"provisional,"
"visiting,"
"research,"
"clinical," or "affiliate" may or may not earn time
toward tenure, as determined by the university at
the time of appointment.
(b) If a General Faculty member is initially
appointed to the rank of instructor or to a rank
including an appointment status modifier described
in
(3) (a) determined by the university not be
tenure-earning, and is subsequently appointed to a
tenure-earning position, all or a proportion of the
General Faculty member's prior service in such
non-tenure-earning
title may be counted toward
tenure, provided the university agrees in writing
to credit such service.
(4) Eligibility for Tenure Nomination
(a) Only those General Faculty members serving
in tenure-earning appointments as described in
(3) (a) , above, are eligible to be nominated for
tenure. Universities may, by rule, make assistant
professors ineligible for tenure.

Page S-4

BOARD

OE
REGENTS
RULES
Cc o n t d l m i e d )

(b) Except for General Faculty members who, by
virtue of prior tenure-earning service credited at
the time of their appointment are eligible for
consideration
earlier,
a
decision
whether
to
nominate a General Faculty member for tenure shall
normally
be
made
during
the
fifth
year
of
continuous
full-time
service
or
equivalent
part-time service in a tenure-earning position, o r
at the option of the General Faculty member and
with
the
concurrence
of
the
appropriate
administrative officials, during the sixth year of
continuous
full-time
service
or
equivalent
part-time service in a tenure-earning position.
Continuous employment for the purpose of tenure
eligibility consideration
for full-time
service
shall normally mean employment during at least 39
weeks of any twelve month period.
Continuous
employment for the purpose of tenure eligibility
consideration for part-time service shall normally
mean employment during at least one semester of any
twelve month period.
Part-time
service of an
employee employed at least one full semester in any
twelve month period shall be accumulated.
For
example, two semesters of half-time service shall
be considered one-half year of service for purposes
of tenure eligibility.
(c)
The
number
of
years
of
previous
tenure-earning service at other institutions of
higher education which the president may agree to
recommend
as
credit
toward
a General
Faculty
member's eligibility for tenure shall be agreed
upon in writing at the time of employment, subject
to the following restrictions for service at other
than SOS institutions:
the president may approve
credit
for
not
more
than
two
years
of
tenure-earning service for a general faculty member
hired as an assistant professor, not more than
three years for a General Faculty member hired as
an associate professor, and not more than four
years
for General Faculty member
hired
as a
professor.
The amount of prior State University
System tenure-earning
service creditable
toward
tenure at another university may, by agreement,
be all or part of such service. In the absence of
such agreement, all such service shall be credited.
(d) Time spent by a General Faculty member
under joint appointment or exchange within
or
without the State University System, on a duly
established
personnel
exchange
program
of
the
university, or on a special assignment for the
benefit of the parent institution or for the
University System, shall be counted toward the
fulfillment of eligibility for tenure. In all such
cases, the General Faculty member shall be so
informed in writing at the time leave is granted.
Time spent .away from the university for other
purposes
shall
not
be
counted
toward
the
fulfillment of eligibility for tenure.
(e) Time spent on uncompensated leave shall
not be credited as time earned toward tenure,
except by agreement of the General Faculty member
and the president or president's designee.
In
deciding whether to credit uncompensated
leave
toward tenure eligibility, the president
shall
consider the relevance of the General Faculty
member's activity while on such leave to the
General Faculty member's professional development
and field of employment, the benefits, if any,
which accrue to the university by virtue of placing
the General Faculty member on such leave, and other
appropriate factors.
Time spent on compensated
leave shall be credited as time earned toward
tenure, unless the General Faculty member and the
president's designee agree in writing that such
leave is not to be credited.
(5) Granting of Tenure
(a) By the end of six years of continuous
full-time, or equivalent part-time service in a
tenure-earning
position
in
a
State
University
System university, a General Faculty member shall
be recommended for tenure or given notice that
further employment will not be offered. The notice
shall be accompanied by a statement of reasons by
the president or president's designee why tenure
was not granted.
(b) Upon nomination by,the president, review
by the Chancellor, and approval by the Board,
tenure shall be granted.
Each nomination
for
tenure
shall
be
acted
upon
with
careful
consideration being given to the qualifications of
the General Faculty member, including evaluation by
colleagues and the immediate superior.
In making
judgments pertaining to the decision to award
tenure, evaluation of research and other creative
activities by
qualified
scholars
in
pertinent
disciplines both within and outside the university
should be sought.
When one of the duties of the
General Faculty member being nominated is service
to public schools, judgments pertaining to the
decision to award tenure shall include the General
Faculty
member's
service
to
public
schools.

Further, when one of the duties of the General
Faculty member being nominated is teaching, the
quality of the General Faculty member's teaching
shall be gauged by the procedures outlined in these
rules, the BOR/UFF Agreement, and the university
policies
which
govern
faculty
evaluation
and
improvement. The General Faculty member considered
for tenure normally shall hold the terminal degree
in the appropriate academic field. Nomination of a
General Faculty member for tenure sh?ll signify
that the president is satisfied the candidate will
continue
to
make
significant
professional
contributions to the university and the academic
community.generally.
(c) Tenure may be granted by the Board at the
time on initial appointment.
Also, tha Board may
approve tenure at an earlier time than specified 'in
(5) (a), above, if it is recommended with sufficient
justification by the president with the concurrence
of the Chancellor.
(6) Transfer of SUS Tenure - Transfer of
tenure
of General
Faculty members
serving
in
bargaining
unit
positions
is governed by
the
BOR/UFF Agreement.
Transfer of tenure for General
Faculty members
serving in non-bargaining
unit
positions
shall be
at the discretion
of
the
university to which the employee is transferring;
the agreement to grant the transfer of tenure shall
be in writing at the time of appointment.
(7) Procedure for Tenure Decisions - Each
university shall adopt rules governing procedures
for nominating eligible General Faculty members for
tenure,
criteria
for
tenure
decisions,
and
notification
of
final
action
taken
on
the
nomination.
Specific
Authority
240.209(3)(e),
(m) F S .
Law
Implemented 240.209(1),(4),447.203(2)FS.History-New
11-11-80,
Amended
6-29-81,
12-8-81
Previously
numbered 6C-5.06, Amended 10-13-85.
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